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Emotional “burning-out” is a dynamic process, that 
passes stage-by-stage and leads to the development of 
stress. Every phase of stress is shown in concrete symptoms, 
that points at the development and increasing of the 
professional “burning-out”.

Keywords: emotional “burning-out”, phase of a nervous 
tension, phase of resistance, phase of exhaustion. 
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The specifics of teaching responsibility, as a form of 

professional liability is that the teacher identifies the 
performance of their students with the results of its training 
and educational activities, so that is always looking for 
effective solutions to educational problems in order to 
improve teaching, learning and self-realization, thus in the 
professional sphere.

Formulating conclusions about the importance of 
professional liability component of human personality as 
a professional, we find evidence of this in the fact that 
often the negative consequences of performance in any 
professional field associated with negligence specialists, 
ie lack of responsibility.

Exploring pedagogical responsibility as the quality of 
the individual, we must identify the causes and conditions 


