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In the scientific article the theoretical questions of 
management by a personnel in work of subdivisions of 
police are explored. Attention to correlation of notions is 
spared “shots” and “personnel”, the analytical structure 
of shots is considered and principles of management by 
personnel are analyzed. Foreign experience of preparation 
and management by personnel is used in countries with the 
developed constabulary function. 

It is marked, that without regard to that in the 
organs of internal affairs during great while notion was 
anymore used “shots”, the use of notion “personnel” in 
present management by a police testifies to the change of 
priority directions of development in the explored sphere. 
Because of origin of notion “personnel”, growth of value 
of personality factor is marked in activity of police, and 
also establishment of dependence of results of activity of 
both personnel of constabulary subdivisions on the whole, 
and every employee from their motivation and character 
of activity.

It is certain, that for today in Ukraine there is a situation, 
when in the organs of internal affairs a superfluous turn 
(fluidity of shots, conditioned by liberation of own free 

© . . , 2015



2-2015
135

 
 

will or for violation of labour discipline) prevails above the 
necessary turn caused by objective reasons (reorganization 
and abbreviation of the state, retirement, death of worker, 
and others like that). Such situation must be a signal, 
that specifies on the necessity of carrying out reform of 
the system of management by the police personnel, to 
provide high motivation of activity of employees of police 
and promote efficiency of activity of police on the whole.

It is certain, that the management by the personnel 
of constabulary subsections is the integral system which 
includes: a management object is the personnel of police, 
including transmitters of functions of management by a 
personnel; a management subject is subsections and public 
servants, which execute the functions of management by 
a personnel, and intercommunications, between them. 

The optimum functioning and development of police 
are possible only for terms scientifically grounded 
developments and realization of skilled policy. In the most 
common determination a skilled policy is this general 
skilled work assignment, aggregate of principles, methods, 
forms, organizational mechanism from making of aims 
and tasks, that are directed on saving, strengthening and 
development of skilled potential.

Keywords: police, personnel, shots, management, 
principles.
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